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Course 
Summary: 

This course is designed to aid in developing practical ethical behavioral skills. Ethical behavior is a 
vital and integral part of the corrections profession. Trainees will learn and understand ethical 
behavior and professional conduct as an organization value, honesty, integrity, confidentiality, 
loyalty, and the importance of professional codes of conduct. Additional topics will include how 
ethics are formed and their purpose, ethical and non-ethical behavior within the Criminal Justice 
System, assessing personal and agency liabilities as a result of unethical conduct, and assessing 
professional standards and moral conduct.  

 
 
Performance Objectives:  
A) Identify how ethics are formed and their purpose. 
B) Discuss and analyze ethical and non-ethical behavior within the Criminal Justice System and its impact. 
C) Assess personal and agency liability and describe what can be incurred as a result of unethical conduct. 
D) Explain professional standards and moral conduct and their influence on personnel and the organization. 
E) Review and explain organizational values and staff responsibilities. 

 
Course Outline   

Day 

Time 
Begin 

(24 
Hour) 

Time 
End 
(24 

Hour) 
Subject or Topic Instructional

Methodology

1 0800 1000 Introduction and overview of course. Ethics and their purpose. 

Lecture 
Group 
Discussion 
Audio/Video 
Clip  

1 1000 1200 Ethical and non-ethical behavior. Impact within the Criminal Justice 
System. Personal liability incurred as a result of unethical conduct. 

Lecture 
Group 
Discussion 
Audio/Video 
Clip  

1 1200 1300 Lunch   

1 1300 1500 
Agency liability incurred as a result of unethical conduct. Professional 
standards and moral conduct. Their influence on personnel and the 
organization. 

Lecture 
Group 
Discussion 
Audio/Video 
Clip  

1 1500 1700 Review organizational values and staff responsibilities. Feedback, 
questions, and evaluations. 

Lecture 
Group 
Discussion 
Audio/Video 
Clip 
Evaluation  

 


